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clinical-community psychology will ha
indigenous emphasis and is a partnership
between the departments of psychology at
UAF and UAA.

“Together we are truly much greater than
the sum of our parts,” said Catherine
Koverola of UAF, co-director of the collab-
orative psychology doctoral program along
with UAA’s Christiane Brems.
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New Hire ORP Contribution capped at 12 percent

The board at the June meeting unanimously approved cre-
ating new provisions in the Optional Retirement Program
for new hires after June 30. The new ORP, which like the
current ORP will be an option in lieu of joining the Public
Employees' Retirement System or Teachers Retirement Sys-
tem (PERS/TRS), will have an employer contribution rate of
12 percent. That’s the rate the Legislature established for the
new PERS/TRS tier effective next year.

€ CUIT Pras-ai Cmpln\j/nr contribution rate of 13

percent and is tied to a rolling, three-year average of the
TRS rate. The employer contribution rate is scheduled to
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